
Student Request for College of Arts and Sciences Funding 

The Dean of the College of Arts and Sciences offers up to $500 per academic year to students seeking 
financial assistance for student presentations at academic conferences. Additional funds may be available for 
international travel. Generally, funding from the Dean’s office is restricted to transportation and conference 
registration costs. A contribution from the student’s home department and the department chair’s signature 
indicate the department’s support. 

All requests must be submitted and approved by the Dean’s office prior to your trip. No funding will be 
provided by the Dean’s office after the trip has occurred. Please attach a description, no more than one page, 
of your research project, your goals for this trip and an itemized budget for your travel. If you are traveling with 
another student and sharing costs, please turn your requests in at the same time. Please submit all requests to 
the Dean’s office, ASH 280. If approval for funds is given, an email will be sent to you. 

Upon your return from the conference, a one to two-page summary MUST be turned in to the Dean’s office 
within 30 days for your reimbursement from the Dean to be processed. Within 60 days from the last day of your 
trip, you will be required to complete an expense voucher and submit original receipts to your department’s 
Staff Assistant. Please check with your department Staff Assistant for the proper forms and procedures for 
reimbursement. 

Date:  ______________________________  

Applicant Name:  __________________________________________________________  

Applicant NUID #: _________________________________________________________________________  

Applicant Email Address:  ___________________________________________________________________  

Daytime Phone:  _________________________  Are you an employee of the University?  Yes       No       

Conference Title:  _________________________________________________________________________  

Location:  ________________________________________________________________________________  

Dates:  _________________________________  Registration Cost: $ _______________________________  

Mode of Transportation:  ______________________________________ Cost:  $ ______________________  

Hotel: $ ________________________________  Meals:  $ _______________________________________  

Department:  _________________________________________  Department Contribution: _____________  

Chair’s Signature:  ___________________________________________  Date:  _______________________  

Other Funding Amount (e.g. GRACA or other grant if known): $ _____________________________________  

Amount Approved by Dean’s Office: ___________________________________________________________  

Dean’s Signature:  ___________________________________________  Date:  _______________________  
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Name:  __________________________________________________________________________________  

College/Department:  _______________________________________________________________________  

RESEARCH ABSTRACT 



Caution: Non-NU Email

From: 2024 INGRoup Conference Organizers <ingroup2024@conftool.org>
Sent: April 9, 2024 7:41 PM
To: Hanna Johnston <hjohnston@unomaha.edu>
Subject: 2024 INGRoup Conference

Dear John Deere,

Thank you for submitting your work to INGRoup. I’m pleased to inform you that your submission, 234 
A Synergistic Hazard in Team Social Processes: The Role of Complacency in Organizational Learning 
and Psychological Safety, has been accepted as a poster at the 2024 INGRoup conference, which is 
scheduled to be held in Charlotte, North Carolina, USA, from Thursday, July 18 - Saturday, July 20, 
2024. Please share the information of your acceptance with your coauthors. The feedback from the 
reviewers assigned to your submission is at the bottom of this email. We hope you'll find it useful.

The poster session will be held on Thursday July 18 after 5:00 pm. Please check the final conference 
program, when posted, for the specific times.

The conference opens with the welcome dinner on Thursday, with sessions and events throughout 
Friday and Saturday. To help plan your conference experience, please note that we have several pre-
conferences sessions scheduled during the morning and afternoon of Thursday.

The conference registration website will be open within the next few weeks, where details about the 
pre-conference sessions and hotels are available. We will send a notice when the registration site is 
open, but you may also check the INGRoup website at  https://ingroup.net/

We'll let you know when the program is available on the INGRoup website so that you may check the 
time of your session.

We look forward to seeing you in Charlotte!

Sincerely,
Li Lu, Program Chair
INGRoup 2024
please find your review results below.Contribution Details
----------------------------------------
ID: 234
Title: A Synergistic Hazard in Team Social Processes: The Role of Complacency in Organizational 
Learning and Psychological Safety
Review Result of the Program Committee: The contribution has been accepted as poster
Your organizers of 19th Annual INGRoup Conference.
--
19th Annual INGRoup Conference
July 18 - 20, 2024
UNC Charlotte Marriott Hotel & Conference Center
Charlotte, North Carolina, USA
https://www.conftool.org/ingroup2024/
https://ingroup.net/content.aspx?page_id=22&club_id=300815&module_id=568313

https://ingroup.net/
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	abstract: An organizational culture of learning where employees are encouraged to seek and exchange knowledge organically on a continuous basis is important to prevent catastrophic events in organizations like sentinel events, and to promote innovation. Complacency is postulated to be detrimental to innovation, while psychological safety is a key variable in the learning literature. However, psychological safety can sometimes produce null or negative effects and this study aims to investigate the boundary conditions. Specifically, the relationship between perceptions of psychological safety and perceptions of complacency in team settings will be investigated as they play a role in learning contexts. A moderated mediation will be tested where perceptions of team complacency is predicted to reduce perceptions of team voice behaviors and subsequently, perceptions of team reflexivity. Perceptions of team psychological safety is introduced as a moderator of the relationship between perceptions of team complacency and perceptions of team voice, such that it will strengthen this negative relationship. The prediction is grounded in social entrainment theory that posits team members can develop cyclical patterns and behavioral responses that are in sync with one another. The literature suggests that synchronized behaviors can occur in teams, grounded in complacency, due to a false sense of security and comfort. The methodology will be in two parts. First, qualitative interviews will be conducted to develop a self-report measure of perceptions of team complacency. Second, approximately 500 participants from Prolific Academic will be surveyed to test the model and examine the factor structure of the new measure (note the conference abstract was 3,000 words so this is a shortened version).


